
  

 

Education:  Providing 

programs which maximize one's 

inherent potential. 

Partners:  Becoming partners 

with our clients in realizing their 

strategic goals. 

Integrity:  Inherent in our 

mission is our integrity. 

Communication:  Facilitating 

communication to meet the 

customer's expectations. 

Accountability:  Programs 

and services which meet the latest 

regulatory standards. 

Relationships:  We value and 

focus on building relationships 

with our clients. 

Excellence:  Programs and 

presenters strive for excellence in 

every interaction. 
 

 
 
 
 

 
Presents: 

 
 

Healthcare and 
business 

organizations with 
high quality 

outsourced training 
utilizing content 
experts within a 

financially efficient 
and ethical framework 

 

 

 

 

Our Programs include 
orientations, cross 

training and continuing 
education 

 
www.epicare.com 
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About Us 
Epicare Associates, Inc., was founded in 
1994, and specializes in corporate and 
healthcare training.  We offer a flexible and 
affordable alternative for high quality 
educational programming.  A leader in 
outsourced training, Epicare helps 
organizations deliver training programs by 
experts in their areas.  By outsourcing 
selected training functions an organization 
can: 
 Reduce training costs 

 Utilize expert presenters 

 Meet organizational goals 

 Provide flexibility to accommodate 

educational preferences and 
requirements 

 Access state of the art technology 

 
Every Epicare training program is unique.  
Epicare Associates engages in a dialogue 
with our clients to define the desired 
business outcomes and to determine how 
these outcomes can be achieved through 
training.  We then design and implement a 
custom program to meet your strategic 
goals and timeline for training.  
 

Our programs are designed to 
develop individuals on 3 levels: 
 
 Intrapersonal:  programs which 

develop the person such as stress or 
time management 

 Interpersonal:  offerings which 
enable one’s ability to interact or work 
with others such as the communication 
series, preceptor or charge nurse 
workshop 

 Extrapersonal:  skills which promote 
organizational effectiveness such as 
teambuilding 

 
 

Program Topics 
 

Program topics are ever changing with 

the trends in healthcare.  Current topics 

available for in-service, staff 

development or continuing education 

include: 

 

 Charge Nurse Workshop 

 Complementary Medicine 

 Crisis Intervention in the 

Workplace 

 Customer Service 

 Delegation 

 Documentation 

 Generational Diversity 

 Leadership and Management 

 Legal Issues 

 Long Term Care 

 Mentoring 

 Palliative Care 

 Pain Management 

 Patient Education 

 Patient Safety 

 Preceptor Workshop 

 Psychiatric Cross Training 

 Reducing Medication Errors 

 Staff Development 

 
All programs are updated to meet the 

latest regulations for training by OSHA, 
TJC and applicable State agencies.   

 
Epicare Associates, Inc. is an approved 

provider of continuing nursing education by 
New Jersey State Nurses Association, an 

accredited approver by the American Nurses 
Credentialing Center’s Commission On 

Accreditation. P#195-9/13-16 
 Provider approved by the California Board of 

Registered Nursing, Provider #CEP16279 
Epicare Associates, Inc.; Provider #PCE5526; 

For continuing education credit for MFTs, 
LPCCs, LEPs, and/or LCSWs as required by the 

California Board of Behavioral Sciences. 

Faculty 
 
Sally Ann Corbo, Ed.S.,  
APN-BC, NEA-BC 
 
Sally is the President of Epicare 
Associates, Inc. She received a B.S.N. 
from Seton Hall University in 1979, an 
M.A. from New York University in 1983 
and an Ed.S. in Counseling Psychology 
from Seton Hall University in 1993. She 
has an extensive teaching background 
and was the Director, Nursing Education 
at The New York Hospital - Cornell 
Medical Center in New York from 1988 – 
1996. Previously she was on staff at St. 
Joseph’s Hospital in Paterson, New Jersey 
and New York University Medical Center. 
She also served as Clinical Faculty for 
JCAHO and adjunct faculty at Seton Hall 
University-Stillman School of Business. 
She was active in the Seton Hall 
University Alumni Association serving as 
President of the College of Nursing 
Alumni from 1989-1991 and President of 
the University Alumni from 1995 - 1997. 
She has given numerous presentations at 
national conferences, published several 
journal articles and maintains a private 
practice as a psychiatric advanced 
practice nurse. She is certified by the 
American Nurses Association as a Clinical 
Specialist in Adult Psychiatric and Mental 
Health Nursing and Nursing 
Administration Advanced. 

 
INQUIRIES: 

     Epicare Associates, Inc. 
585 Bloomfield Ave. Suite 5C 

West Caldwell, NJ 07006 
Office: 973-228-4250 
Fax: 973-228-6603 
www.epicare.com 

 

http://www.epicare.com/

